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© JOB CREATION: DEMAND FOR NHS AND LOCAL GOVERNMENT STAFF

Positive outlook

by REBECCA JONES

Job creation in the public sector
remains positive, due to continued

demand for staff in the NHS and

local government.

That’s according to Manpower’s
Employment Outlook Survey, a
quarterly report into hiring inten-
tions.

It shows that planned recruitment
in the public sector up to the end of
September is far higher than in
private firms.

Research among 2,100 employers
shows public sector jobs being cre-

“The public sector is continually subject to change,
which throws up a need for jobs.”
Mike Powell, head of HR at Leicester City Council

ated across the UK, partly due to the
movement of civil service jobs away
from London, the NHS’s need for doc-
tors and nurses, and the continuing
demand for staff in areas such as
local government.

Manpower business manager Chris
Cox says: ‘At the moment, when you
think of public sector recruitment,
you think of job cuts in the civil ser-
vice.

“However, a look at the big picture

shows that public sector recruitment
remains buoyant.

“Continued hiring amongst public
sector organisations is positive,
however public employers need to be
aware that they face many of the
same issues and problems as their
private counterparts, particularly
with finding staff with the right
skills.”

Mike Powell, head of HR at
Leicester City Council, agrees that

there is a demand for workers in the
public sector, particularly those with
specific skills.

“The public sector is continually
subject to change, which throws up a
need for posts. It creates new jobs and
new typesofroles,” he says.

“For example, there are two new de-
partments being created here at the
moment.

“We’re always recruiting, but we
haven’t got any major problems.

“Solicitors, planners and environ-
mental health officers vacancies are
always hard to fill — but then there’s
notthat many jobs in those areas.”

“We go through the same turnover
that most companies have. The fig-
ure’saround 10to 14 per cent.”
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Senior Care Practitioners
& Residential Care Workers

Earn up to £21,000 (inc. sleep in allowance & benefits)

You will be responsible to the Home Manager,
as a member of the Staff Team for the day-to-
day care of the children and young people,
helping them to recover from their traumatic
early life experiences. '.
Willingness to work towards NVQ Level 3 with

hands on experience of working with children —
and young people, you must be enthusiastic, S a C C S
self-motivated and possess a genuine desire to

deliver a first class caring service. delivering recovery
As a role model you must be an excellent
communicator, at all levels (Schools, Social
Services etc) and have the ability to play a
leading role as a full team member. You must
possess sensitivity and have the energy to
provide a trusting, stimulating and varied
lifestyle to the children and young people. Ability
to drive is essential.

In return for your experience, commitment and
dedication, SACCS offer an excellent starting
salary and a full benefits package, with a
dedicated full on-going training programme
including NVQ qualifications.

Leading in recovery
for traumatised
children

We are an established,
innovative and exciting
organisation offering

a loving, caring
environment to children
and young people.

For more information,

or to request a
recruitment pack,

please contact:

Liz Lowe on

01827 831950, email:
liz.lowe@saccs.co.uk

(Out of hours recruitment
answering service:

01827 259790)

www.saccs.co.uk

® Do you have residential care
experience working with
traumatised children?

® Do you have NVQ 3 Caring for
Children & Young People?

® Have you experience in leading a
team a care workers? PR

If you can answer yes to any of these

questions, we would like to hear ' ,_'ﬁ’

from you. INVESTOR IN PEOPLE

MELTON BOROUGH COUNCIL

COMMUNITY SUPPORT DIRECTORATE
SOCIAL & ECONOMIC DEVELOPMENT

SENIOR HOUSING STRATEGY &
ENABLING OFFICER

Band 12: £32,361-£34,746 pa

Melton Borough Council represents a largely rural community of around 47,000
citizens in a pleasant part of North East Leicestershire. Having recently re-structured
in order to provide high quality, customer focused services we are now looking for a
self motivated, professional person to become a senior member of our emergent
Social & Economic Development Team.

We can offer you the opportunity to take the lead on delivering the Homelessness
and Supporting People strategies as well as ensuring the needs of the local
community are reflected at a regional level through the regional Housing Strategy
and Housing Statement.

Managing the strategy and enabling team you will be tasked to achieve one of the
council’s key priorities: ‘provision of affordable and decent homes'.

We are progressing well in developing our Housing Strategy and Business Plan; you
will need to take the lead in ensuring that they both achieve ‘fit for purpose’ status
later this year.

If you are a graduate with or working towards a professional qualification and have:

Minimum 5 years experience working in housing at a senior strategic level
Experience of producing local housing strategies and policies

Commitment to quality management techniques in relation to service delivery
The ability to build quality relationships with tenant, officers, council members
and external partners

Knowledge of developing wider regional strategies by working effectively with
other agencies and departments

Skill in producing business plans that are robust and impact on quality of service

.

Then we would like to here from you.

For an information pack

© Telephone: 01664 502502
® Email: mcoxhead@melton.gov.uk
® Websites: www.meltononline.co.uk www.melton.gov.uk

Closing date: 9 September 2005

Al
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The Council has a no smoking policy and is working towards 54 S
being an equal opportunities employer. We have a commitment ‘,n“@‘

of staff development and training.
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Saccs Care
Wants senior care practitioners
and residential care workers

Skill force
Is looking for
ateam instructor

IOSH
Is looking for a clerk
and a receptionist

Pointer Design
Is looking for talented individuals
to fill a variety of roles

PKF
Is looking for an assistant cashier
and an accounts assistant

HMP Gartree
Is advertising various
operational roles

Nova Laboratories
Is searching for
production operatives

Nova Laboratories
Also has an opportunity for an
engineering support technician

National Autistic Society
Has a vacancy for
a senior practitioner

Somali Development Centre
Is looking for a

teacher of ESOL
Adey Steel Ltd

Has a number of
accountancy vacancies

Charnwood Shelter Project

Is hoping to fill various
housing-related roles

Contact: 0116 222 4455 or email:
recruitment@leicestermercurycouk
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Visit www.thisisleicestershire.co.uk

To find a job that's made for you visit...

leicestershire.co.uk/jobs
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The best selection of local jobs for local people




